Manpower Employment What do the percentages mean?

The % of employers anticipating an increase in hiring

Outlook Survey — the % of employers expecting to decrease hiring
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For more information about the Manpower Employment Outlook Survey,
please visit http://cn.manpowergroup.com/employmentQOutlookSurvey.html

Hiring plans in China stand at the weakest level since 3Q 2009 but still positive in 4Q 2015
4th Quarter 2015
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